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Hutchinson resigns labor post 
y. 1 • x: 1 rTiicfir* 
By JOHN MARSHALL 
On August 23, the U.S. Depart­
ment of Labor announced the 
resignation of James D. Hutch­
inson (Villanova Law School, 
1968) as the Administrator of Pen­
sion and Welfare Benefit 
Programs. The Washington Post 
and the WaH Street Journal repor­
ted his resignation as a protest 
against inefficiency and in­
flexibility within the Department 
of Labor. In an interview with The 
Docket Hutchinson acknowledged 
that he intended his resignation to 
stimulate reform. 
Hutchinson's past experiences 
represent an extraordinarily im­
pressive career in law and public 
service. A native of Wilkes-Barre, 
Pa., he graduated cum laude, or­
der-of-the-coif, from Villanova 
Law School and was editor-in-
chief of the law review. 
Burger's Clerk 
Following law school he was a 
clerk to Chief Justice Warren E. 
Burger on the U.S. Supreme 
Court. In 1969 he entered active 
duty with the U.S. Army Military 
Police Corps,and was separated 
with the rank of Captain in 1971. 
He practiced law with the firm of 
Steptoe & Johnson in Washington, 
D.C. from 1971-1974 and was made 
a partner after only three years. 
He left Steptoe & Johnson to ac­
cept an appointment as Associate 
Deputy Attorney General in the 
Department of Justice, where he 
remained until accepting his 
present position. 
In his position as Administrator 
of Welfare and Pension Benefit 
Programs, Hutchinson is pri­
marily concerned with regulat­
ing the reporting, disclosure and 
fiduciary responsibility provisions 
of the Employee Retirement In­
come Security Act of 1974 
(ERISA). 
The regulatory policies, stan­
dards and compliance strategies of 
the Department of Labor in 
Administering ERISA were de­
veloped largely by Hutchinson 
and his staff. He is particularly 
sensitive to the wide-ranging im­
plications of ERISA. A memo to 
the Secretary of Labor asserted; 
James D. Hutchinson 
"There is perhaps no single piece 
of legislation of recent years that 
has as much potential impact on 
employee rights, labor-manage­
ment relations and the economy. 
Yet James Hutchinson has 
resigned, and from a reading of his 
memo and the results of an in­
terview emerge some indication of 
why. 
Hutchinson clearly conveys an 
t  mc v.. ^ ^ 43 teams parttctpate 
in Reitnel competition 
. . . . .  _  J  i s  s e t  f o r  t h e  round is basically the same as 
impression of placing particular 
emphasis on action and 
decisiveness. He uses the word 
"efficiency" liberally in his speech 
and in a tone that suggests the 
concept is very central to his 
being. It is not difficult to imagine 
the frustration such a person 
might encounter in an organi­
zation where the process, not even 
having the virtue of being 
methodical, is just slow. 
Inflexibility 
He specifically criticized Civil 
Service hiring practices, which ad­
mittedly were founded for the 
admirable purpose of limiting 
patronage appointments, but 
which now impede an agency's 
ability to adjust its staffing 
requirements both in number and 
in skills to cope with newly 
legislated demands. In his own 
position he had difficulty hiring 
top pension experts needed to 
evaluate the pension funds. 
He also indicated in his memo 
that overlapping jurisdiction of 
the Labor Department, the In­
ternal Revenue Service and the 
Justice Department created inef­
ficiency and confusion. 
"The problems of overlapping 
jurisdiction," he elaborated, "are 
not so much a nuisance to the 
agencies themselves as to the 
public who must deal with those 
agencies. Much of the information 
required by Labor and IRS is 
redundant, yet because of dif­
ferent forms and reporting periods 
they must be prepared separately 
for each agency. But perhaps the 
most serious consequence is the 
difficulty encountered by someone 
seeking a timely exemption when 
both agencies must approve the 
request." 
When questioned about possible 
remedies to correct this overlap, 
he replied that there might be 
several satisfactory alternatives, 
ranging from a new and separate 
agency to a realigning of jurisdic­
tional matters. 
Hutchinson indicated that he 
had no immediate plans for the 
future and that he was looking for­
ward to spending more time with 
his family in the coming months. 
A total of 43 teams, a record 
nufnber at VillciHovci, will par­
ticipate in this year's Reimel com­
petition. An additional 44 teams 
will compete in the Moot Court II 
credit round. Both classes of com­
petitors will argue the same case. 
By JEFF LEIBERMAN 
In the problem this year a wife 
(who happens to be a fulltime 
lawyer earning in excess of 
$50,000 per year) sues her 
husband (a work-at-home artist 
who's never realized more than 
$3,000 per year) for divorce. Both 
ask for custody of their young son. 
The husband also requests 
alimony. The husband had always 
cared for the child at home while 
the wife was at work. He intends 
•to continue to do so if granted 
custody. 
The wife plans to provide a 
housekeeper and make other 
childcare arrangements if she's 
awarded custody of the child. The 
trial court grants her not only the 
divorce but also custody of the 
boy, and denies the husband's 
request for alimony. The decision 
is affirmed by the State Supreme 
Court. 
Not ready to accept the idea 
that he's a member of the inferior 
sex, the husband takes his woeful 
tale to the U.S. Supreme Court, 
contending that the statute which 
entitles only the wife to alimony 
after a divorce violates his con­
stitutional right to equal protec­
tion. He also asserts that the 
statute, which creates a presump­
tion that custody of a child of ten­
der years should be given to the 
mother, violates his constitutional 
rights to equal protection and due 
process. 
Thus, the stage is set for the 
great constitutional battle to 
follow — a struggle involving 
several vital rights and privileges 
granted by the U.S. Constitution. 
Sex Discrimination 
While, in reality, this "case" is 
merely a hypothetical situation 
and not really on the Supreme 
Court's docket, it does demon­
strate one of the most con­
troversial topics in society today 
— discrimination based on sex. As 
this "lawsuit" reveals, this 
problem is faced by men as well as 
women, and now it's a problem 
that must be faced head-on by par­
ticipants in this year's Moot Court 
II/Reimel Moot Court Com­
petition. 
This year's program is set up 
much the same as in the past. Suc­
cessful completion of Moot Court 
II or the Reimel Competition is a 
requirement for graduation and 
earns the student one credit. Only 
members of the Law Review and 
of the Moot Court Board are 
exempted from this requirement. 
Participants work in teams of 
two and choose for themselves 
whether to take part in the Moot 
Court II credit round or in the 
Reimel Competition. The teams 
are then arranged by the Moot 
Court Board into petitioners and 
respondents. Those teams 
choosing to participate in the 
Moot Court II credit round must 
each submit one brief and engage 
in one oral argument. 
Forty four teams chose this 
alternative this year. Their oral 
arguments are scheduled for the 
week of October 18. Those teams 
choosing the Reimel Competition 
could face greater toils. The first 
r  i  i ll  t    the 
Moot Court II credit round. 
However, winning teams are then 
required to continue into sub­
sequent rounds of the competition 
until eliminated. Successful com­
pletion of this first round satisfies 
the Moot Court II requirement for 
graduation, 
Rehnquist To Judge 
But the glory lies at the end of 
the road. Finalists will argue 
before a distinguished panel of 
judges, headed by Mr. Justice 
Rehnquist of the U.S. Supreme 
Court. 
The winning team will receive 
$175 and a plaque. The losing 
finalist team will be awarded $75. 
Each of the two teams losing in 
the semifinals will receive $50. 
The final argument is slated for 
April 16, 1977. 
Due to the surprisingly large 
number of teams choosing to par­
ticipate in the Reimel Com­
petition this year, the original 
five-round format had to be 
modified to include a partial 
round to be held after the second 
round. Three arguments will be 
heard in this extra round, in­
volving six of the eleven winning 
teams from round two. These six 
teams will be chosen at random. 
The three winning teams will then 
proceed to the quarterfinals along 
with the other five winning teams 
from round two. 
According to Clinton Kemp, 
chairman of the Moot Court 
Board, many participants were 
probably attracted to the Reimel 
Competition by the lure of getting 
"a crack at Rehnquist." Round 
one is scheduled for the week of 
(Continued on page 8) 
Last year's Reimel competition finalists and judges. From left are: 
John E. Freund III, Dan & Lossing, counsel for the petitioner; Justice 
Thomas W. Pomeroy of the Supreme Court of Pennsylvania; Chief 
Justice Richard J. Hughes of the Supreme Court of New Jersey; Circuit 
Judge Joseph F. Weis Jr. of the U.& Court of Appeals for the Third Cir­
cuit; Patricia H. Burrall, J. Keath Fetter, counsel for respondent. 
Richette posits 
lawyer's role 
By KIM McFADDEN 
The Women's Association of 
Villanova Law School hosted 
students and faculty to an evening 
with the Honorable Lisa Aversa 
Richette Sept. 9. 
A graduate of the University of 
Pennsylvania and Yale Law 
School, Judge Richette currently 
sits on the Court of Common Pleas 
in Philadelphia. 
Former chief of the Family 
Court Division of the Philadelphia 
District Attorney's office, a mem­
ber of the Board of the National 
Commission on Child Abuse, a 
founder and member of the Board 
of Child Abuse Prevention Effort, 
Teen-Aid and one of the directors 
of the Philadelphia Child 
Guidance Clinic, Judge Richette 
came well versed in the con­
temporary dilemmas of the justice 
system and most willingly shared 
them with her audience. 
Addressing the pitfalls of legal 
education. Judge Richette re­
minded the audience that middle-
class professionals exist on a 
"small island in the huge social 
sea of unhappiness, poverty, 
wretchedness and despair." 
She emphasized that a legal 
education confined to the reading 
of appellate court opinions in an 
atmosphere permeated with the 
idee fixe of law review permits the 
student to lose sight of a role as 
professional in the community — 
one of helping and aiding clients 
(Continued on page 8) 
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Dean's 
column 
By 
DEAN J. WILLARD O'BRIEN 
The Law School's 2000th 
graduate was a member of the 
Class of 1976. To place that num­
ber in historical perspective, our 
first graduating class, the Class of 
1956, had 28 graduates; the Class 
of 1957, 21 graduates; the Class of 
1958, 29 graduates; the Class of 
1959, 32 graduates; and the Class 
of 1960, 33 graduates. The total for 
the first five classes was 143 
graduates. The Class of 1976 had 
212 members. With the exception 
of the 1973-74 school year in which 
662 students were enrolled, the 
number of students at the Law 
School has held relatively con­
stant since 1972-73, falling be­
tween 625 and 650. 
I have written in the past about 
the higher Law School Admission 
Test scores and grade point 
averages of the members of our 
student body. I have also noted the 
success of our early graduates and 
the relationship between that suc­
cess and the extraordinary 
placement record of the Class of 
1975. (We will not have the final 
employment statistics on the 
Class of 1976 until early in 1977.) I 
have not written about the 
colleges from which our students 
come. I have, however, heard 
much in the way of speculation 
about the subject. There are facts 
at hand and I offer some of them 
without characterization at this 
time. Each of us should evaluate 
the situation critically. It is im­
portant to know where we come 
from now and where prior classes 
came from. After analysis, 
perhaps we can discuss whether 
we are headed in the right direc­
tion. At the outset it would be well 
to review the Law School's 
published Admissions criteria: 
ADMISSION CRITERIA. In 
considering the objectives of the 
School of Law as they apply to 
qualifications for admission, the 
Committee on Admissions con­
siders the scholastic aptitude of the 
applicant as evidenced by the 
college transcript and the score 
achieved on the Law School Ad­
mission Test. The Committee on 
Admissions, however, may grant 
admission to an applicant whose 
grade-point average and Law 
School Admission Test score are 
not superior if they determine that 
these factors do not accurately por­
tray the applicant's potential for 
law study. Admission may also be 
granted when the committee deter­
mines that an applicant can make 
a special contribution to the law 
school or society. Intellectual ca­
pacity, character, and mo­
tivation may be evidenced by 
faculty evaluations, letters of 
recommendation, extracurricular 
activities and experience acquired 
in business or industry, in the 
Armed Forces, or in the com­
munity. The School of Law admits 
applicants and actively encourages 
applications from persons of any 
race, color, creed, age, sex, 
marital status, and national or 
ethnic origin. Law School Bulletin 
1976-77, pp. 14-15. 
The number of undergraduate 
colleges and universities which 
are represented in the school has 
risen significantly since 1968. The 
rise has been steady each year, 
Dellapenna, Harvey 
added to faculty 
Dean O'Brien 
from the 106 schools represented 
in 1968-69 to 159 in 1975-76. A 
comparison of the number of stu­
dents from selected colleges in the 
Law School Class of 1972 and the 
next graduating class, the Class of 
1977, is interesting. There were 
160 graduates in the Class of 1972 
and there are 193 members of the 
Class of 1977. (The first number 
following the name of the school is 
the number of students from that 
school in the Law School Class of 
1972. The second number is the 
number of students from that 
school in the Law School Class of 
1977.) 
Boston College 4- 3 
Bryn Mawr 1- 8 
Cornell 2- 4 
Dickinson 4- 5 
Drexel 3- 3 
Franklin & Marshall 1- 1 
Georgetown 2- 3 
Haverford 0- 3 
Lafayette 7- 4 
LaSalle 16-3 
Lehigh 0- 5 
Notre Dame I- 2 
Penn State - - l4-i&— 
Princeton t- 7 
Rutgers 0-2 
St. Joseph's 22- 4 
Swarthmore 1- 6 
Temple 15- 2 
Delaware 1- 7 
Pennsylvania 11-21 
Villanova 45-25 
As the statistics show, the 
largest single group of students 
(25) comes from Villanova Univer­
sity. The next largest (21) comes 
from the University of Penn­
sylvania. The statistics also show 
that there have been some changes 
with respect to the representation 
of what have been viewed as the 
Law School's larger traditional 
feeder schools, i.e. LaSalle, Penn 
State, St. Joseph's, Temple, 
University of Pennsylvania and 
Villanova University. There are 
222 women in the Law School 
today, 58 of whom are in the Class 
of 1977. It is difficult to assess 
what impact the large influx of 
women has had on the role of 
predominantly male feeder 
schools. 
It is clear that the Law School 
, is populated today with students 
from more colleges and univer­
sities than ever before. It is also 
clear that no /-uch trend exists 
with respect to .W students' home 
states. The percentage of students 
who are Pennsylvania residents 
generally falls between 60 percent 
and 65 percent. Moreover, the per­
centage of students who reside in 
Pennsylvania, New Jersey and 
New York has consistently ex­
ceeded 80 percent. It would seem 
that many people still go away to 
college and come home to study 
law. 
Now you have some facts about 
the character of the Law School 
population. Are we moving in the 
most appropriate direction? 
By FAITH LA SALLE 
Joseph Dellapenna, a former 
professor at the University of Cin­
cinnati Law School, has joined the 
faculty at the Villanova School of 
Law for the next year as an as­
sociate professor. 
Dellapenna will teach an array 
of courses, including contracts 
(Section B), a water resource 
management seminar, public in­
ternational law, professional 
responsibility and conflict of laws. 
In addition to his undergraduate 
degree from the University of 
Michigan and his J.D. degree from 
Detroit College of Law, he holds 
two masters in law — one in in­
ternational law from George 
Washington University School of 
Law, the other in environmental 
law from Columbia University. 
"I suppose I enjoy the learning 
and discovering of the academic 
environment more than practice of 
law," explained Dellapenna. He 
also has taught at Willamette 
University School of Law in 
Salem, Ore. He taught legal 
writing and research to first-year 
students while pursuing his 
masters in law, and business and 
accounting courses to under­
graduates while earning his J.D. 
degree. 
"Sometimes I feel I never learn 
well unless I have to teach a sub­
ject. Then, you have to master it," 
he said. 
NASA Attorney 
Dellapenna has tested the life of 
the lawyer outside of the 
classrooih. After law school, he 
worked as an attorney for NASA 
in Washington. He recalls the 
most rewarding experience as the 
expertise he developed in parr 
ticular areas. 
"Government lawyers are either 
overworked or underworked," he 
said. And, finding himself in the 
latter category, he soon departed 
from NASA to return to legal 
academe for a masters. 
However, while teaching at 
Willamette Law School, he again 
ventured beyond the classroom to 
help establish a legal service cen­
ter in Oregon. Financial need was 
not a requirement for the services 
and those working in the center at­
tempted to show clients how to 
handle small matters themselves. 
Students at Willamette Law 
School assisted in the project to 
gain clinical experience and 
course credit. 
In addition to his teaching, 
Dellapenna has published a 
variety of articles in legal 
periodicals. Presently he is 
working on a jurisprudential study 
SBA report 
By MIKE REED 
SBA efforts gesired toward first-
year orientation are coming off 
rather smoothly and, I hope, ef­
fectively. (I court disagreement. 
Almost everything that appears 
here is geared to get a response — 
so respond.) 
It's naturEil that few people real­
ize what goes on behind the 
scenes. After all, you only see, and 
are concerned with, the results. 
But you should be reminded that 
all the orientation activities and 
quite possibly all other activities 
outside the classroom are student-
generated and student-run. 
SBA Vice President Tony 
Tinari engineered the Orientation 
program and coordinated the 
colleague program, which helped 
smooth out the first-day waters. 
Frank McDevitt realized the in­
efficiency of unregulated bartering 
and slapped together the used 
book exchange almost overnight. 
Was anything ever easier than 
dropping off your books and 
picking up your cash the next day? 
Joan Carroll Lawch took charge . 
of the Activities Forum to bring 
you a view of extracurricular 
student life. 
Linda Salton decided that the 
best advisors for new students are 
student advisors, those old 
veterans, battle-scarred and exam 
hardened survivors of many a 
TGIF. So she put together the 
Academic Forum. A selection of 
upperclasspersons were hand-
picked by Linda to represent the 
full range of viewpoints. 
Joan Carroll, again, and Gail 
Simon for WLSA were the 
workers behind the excellent 
program that featured Judge Lisa 
Richette. The quality of their 
preparation and promotion in­
sured the program's success. 
Jane Seeger and Tony Tinari 
combined to bring you the last in 
the orientation series, the Faculty 
Forum. It was appropriate, we 
thought, after three weeks of 
shock, to offer a program wherein 
the camp directors would give you 
the tips on survival. It was 
followed, of course, by another 
sterling cocktail party. 
There are many hard working 
people not herein mentioned. They 
will find themselves on these 
pages in due time. 
Upcoming Programs 
Many other projects are ih the 
works but the same people can't 
be expected to shoulder the bur­
den all the time. The other 
organizations in the school, e.g. 
LSD, BLSA, WLSA, NLG, CLS, 
ILS, (you find out what the letters 
mean) will have scheduled an 
event, a workshop or a project 
shortly and will thus be in line for 
funds from the SBA. The program 
may be a guest speaker, a panel, a 
debate, a workshop on the rights 
of emancipated students in a 
prestigious Main Line law school, 
whatever. 
If the project qualifies, match­
ing funds £tre available from the 
ABA. That's right, we need pay 
only half the cost. There is no 
limit (within our scope) to fund­
ing, and several projects may qual­
ify-
Every program is student-gen­
erated, student-organized and 
basically student-funded. Anyone 
who wants to see his concept 
blossom into reality can see me or 
your own personal SBA rep. 
Comments, criticisms and sug­
gestions can be deposited in the 
SBA mailbox in the ad­
ministration office. 
on law and technology. Recently 
as part of his jurisprudential 
study, he completed an article on 
the role of technology in bringing 
changes to the abortion law. 
By JEFFREY WEEKS 
Ms. Charlie Harvey, the new 
law librarian at Villanova Law 
School, began her duties Sept. 7. 
Prof. Harvey thus becomes only 
the third law librarian at 
Villanova in its 23-year history, 
following Dr. Arthur Clement 
Pulling and, most recently, Jane 
L. Hammond, who left Villanova 
to accept a position at Cornell Law 
School as law librai-ian and * 
professor of law. 
Prof. Harvey, who will be teach­
ing the first-year lawyering skills 
class, received her B.A. from Ben­
nett College, a small women's 
college in Greensboro, N.C. She 
received an M.S. in library science 
from the Catholic University of 
America in Washington, D.C. -
After receiving her professional 
degree, Prof. Harvey gained a 
great deal of experience in Wash­
ington, first as a law librarian for 
a large law firm, then as assistant 
law librarian for the Department 
of Agriculture. Her most recent 
job was as law librarian of the 
antitrust division of the De­
partment of Justice, a position 
which she held while attending 
George Washington University. 
She received her J.D. degree in 
February of this year. 
Prof. Harvey's interest in the 
law has continually developed 
during her years as a librarian, 
and this great interest, as well as 
the desire to advance her career, 
led to her decision to seek a law 
degree. 
Highly Recommended 
Prof. Harvey was approached by 
the law school and was .highly 
recommended to the search com­
mittee by Prof. Hammond. Prof. 
Harvey was, at first, hesitant 
about relocating; she was very 
happy in Washington, had just 
bought a home there last fall, and 
had received a good job offer from 
another government agency. 
After a great deal of thinking, 
however, she accepted the law 
school offer this past June, seeing 
it as both a tremendous challenge 
and as a great boost to her career. 
Prof. Harvey anticipates that 
her initial period will be one of ad­
justment: learning the-naiiies"and% 
faces of her staff, students, faculty 
members and administration. It 
will also take a while for her to get 
used to the academic atmosphere 
here, which differs substantially 
from the government atmosphere 
she is so accustomed to. 
Organizes Course 
Right now Prof. Harvey is 
organizing the lawyering skills 
course. This will be the first time 
she will have taught in a law 
school, and naturally she is very 
excited about it. 
No great changes in the library 
are anticipated as of now. Prof. 
Harvey will not make any in­
novations unless, she says, she is 
sure they would improve current 
operations. She believes that she 
has inherited an excellent system 
from Prof. Hammond and con­
siders herself lucky to take over 
such a highly efficient and high-
caliber system. 
Walsh takes 
reins as dean 
By LOUIS C. ROSEN 
Robert Walsh, former professor 
at Villanova Law School, is now 
embroiled as a dean in the dif­
ficulties of initiating and strength­
ening programs at the University 
of Arkansas at Little Rock's newly 
established full time law school. 
Walsh, who taught con­
stitutional law I, conflict of laws, 
administrative law and federal 
courts during his six years here, 
will give top priority to estab­
lishing a first-rate teaching 
faculty at Arkansas. 
In an interview with The 
Docket, Walsh said that the size of 
Arkansas' faculty will nearly 
double in the next five years. 
"There's going to be a lot of re­
sponsibility in the area of per­
sonnel," Walsh said. "Also, 
they've had a very spartan 
program in terms of curriculum, 
and there's going to be some de­
velopment in curriculum in terms 
of simulated courses (trial prac­
tice, contract drafting, business 
acquisitions), clinical courses and 
other small-group experiences." 
Walsh also will work on build­
ing a stronger library and place­
ment program at the school. In or­
der to handle the planned growth, 
a new physical facility will be de­
veloped., 
A Harvard graduate who prac­
ticed three years in Los Angeles as 
a corporate-defense, large-case 
litigator before coming to 
Villanova, becoming a dean is part 
of Walsh's continuous growth in 
interest in the problems and 
possibilities of legal education. 
"I wanted to see what teaching 
was like, feeling that I' could 
always go back to practice," he 
said. "I wanted to find out 
whether I would like legal 
education and I really have liked 
it. I think part of the reason has 
been that Villanova has an un­
commonly friendly faculty and 
student body; and not just friend­
ly, but in both instances, of really 
high quality." 
While at Villanova Walsh be­
came involved in administrative 
work, especially in faculty re­
cruitment and budget problems. 
But Walsh balked at first "at the 
suggestion of becoming a dean. 
"A couple of years ago," Walsh 
said, "one of my colleagues said, 
'Well, you'd be a good dean.' My 
reaction was, 'Gee, you're crazy. 
Why would I want to do that? I en­
joy teaching.' 
"And then I was at a conference 
with some people from Columbia. 
One of them had been approached 
about becoming a dean and com­
mented along the line of my com­
ment, that it was crazy to be a 
September, 1976 • THE POCKET • Page 3 
Giannella fund 
slates Jones 
Dean Robert Walsh 
dean. One of his colleagues, who 
subsequently became a dean, took 
vehement exception, saying; 'If 
you're really concerned about 
legal education the dean is first 
among equals and provides more 
leadership and impetus for the law 
school. And there's the old ethic 
that you'd rather be the leader 
than the follower.' 
"You get to thinking about it," 
Walsh continued, "and you get to 
think that that's right." 
At Arkansas Walsh will have 
the opportunity to forge new 
programs. He views being the first 
permanent dean at a developing 
law school as more of a pro­
fessional challenge than if he were 
going to a more established, status 
quo kind of position as dean. 
"I'll be able to establish 
traditions," Walsh said, "rather 
than just going along with 
tradition . . . Also being dean of­
fers a lot more opportunity for 
seeing* concretely the fruits of 
your work." 
By Tom McGarrigle 
The Donald A, Giannella 
Memorial Lecture Committee will 
present as its inaugural lecture a 
delivery by Prof. Harry W. Jones 
on "Lawyers and Justice: The 
Uneasy Ethics of Psirtisanship" at 
Villanova Law School Sept. 30, at 
8 p.m. 
Prof. Giannella arrived at 
Villanova in 1960 after serving as 
a teaching fellow at Harvard Law 
School, where he had graduated 
magna cum laude in 1955. In 1963 
he was promoted to the rank of 
full Professor at Villanova and 
served as the executive director of 
the Institute of Church and State 
until his death in 1974. His wife, 
Gisela, is assistant to the dean for 
alumni affairs. 
Through the generosity of 
Professor Giannella's family, 
colleagues, law school alumni, and 
other friends, a fund has been 
established to provide for an 
annual lecture to be given in his 
honor. Prof. Donald W. Dowd ser­
ves as chairman of the Giannella 
Memorial Lecture Committee and 
is joined by Thomas F. Devine, 
Esq., president of the Villanova 
University Board of Trustees; B. 
Charles Gorga, a cousin of Prof. 
Giannella; Herbert F. Roth; Esq., 
a former Harvard Law School ' 
roommate; Abner P. Slatt, Esq., a 
Gisela Giannella 
former colleague at the New York 
law firm of Cahill, Gordon, Rein-
del and Ohl; and Joseph A. Tate, 
Esq., '66, a partner in the Phila­
delphia law firm of Schnader, 
Harrison, Segal and Lewis and a 
former student of Prof, Giannella. 
It is particuleirly appropriate 
that Harry W. Jones, Cardozo 
Professor of Jurisprudence at 
Columbia University, deliver the 
inaugural lecture. As a long time 
friend of Prof. Giannella, Prof. 
Jones was closely associated with 
him in the activities of the 
Institute of Church and State. 
Prof. Jones received his law 
training at Washington University 
(LL.B. 1934) and has taught law at 
Washington University, Columbia 
University and the University of 
California, Berkeley. 
Villanova graduates 213 at class day 
Class day exercises for the graduating class of 1976 were held on May 19,1976. The 
ceremonies included the conferral of the doctoral hoods on each student by 
Dean J. Willard O'Brien and the award of prizes for both academic excellence and 
significant participation in various extra-curricular school activities. The class gift 
was a donation to the Professor Donald A. Giannella Memorial Fund presented to 
Mrs. Donald A. Giannella, the assistant to the dean for alumni affairs. Above, as 
Dean O'Brien surveys the field of graduating students. Professors Arnold Cohen and 
Louis Becker intensely contemplate the profound meaning of graduation. 
Dean acknowledges fund 
used to honor students 
Martin Hyman, who established 
the Hyman-Goodman award over 
10 years ago, has presented the 
Villanova Law School with a fund 
of $2,700 to help perpetuate the 
annual $50 award. 
Dean Willard J. O'Brien ex­
pressed his appreciation to 
Hyman, who established the fund 
in memory of his father, Samuel 
Hyman, and his father-in-law. 
Max Goodman, Dean O'Brien ex­
pressed his interest in receiving 
similar gifts from friends and 
alumni of the school, since this 
money is used to directly benefit 
Villanova law students. 
Last year's award was presented 
to Lynne Gold, former president of 
the Law Student Division of the 
ABA. 
Martin Hyman is the father of 
Myron A. Hyman, who graduated 
from Villanova Law School in 
1964. M yron is currently regional 
counsel for the Xerox Corp., with 
offices in Arlington, Va. 
[V 
Martin Hyman 
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Is there life 
after law school? 
As the Viking spacecraft descended upon the Martian 
surface to investigate the potentiaUties of viable Ufeforms, 
first-year students were similarly contemplating whether 
life as they presently knew it could comfortably coexist 
with the heat turned upon individual students called on in 
class, the arid sweeping winds of hypothetical questions 
raking the classroom, and cold isolated nights spent with a 
casebook. Fortunately, most members of the first-year 
class will arrive at more optimistic conclusions than did 
Viking. But the real question would be to ask why? 
On the one hand, the law school experience is im­
portant for the substantive knowledge and legal skills that 
will invariably develop and mature. On the other hand, law 
students should remain particularly sensitive to the 
broader and probably more traumatic experiences of con­
fronting various pressures which threaten an individual's 
identity. They should also learn how to successfully re­
solve those conflicts which inevitably arise from the law 
school environment. 
Although opinions will differ as to the effect of three 
years of law school upon an individual's personality, it is 
certain that in most cases, the academic experience will 
have some degree of impact. Consequently, the real issue is 
the extent to which students will allow the legal experience 
to affect them one way or another, since in the course of 
three years of law school there are too many other im­
portant things to consider than merely learning the law. 
McNamara part two: I 
THE DOCKET 
Managing Editors 
Kim McFadden 
Faith LaSalle 
News Editor 
Suzanne Black 
Photography 
Lou Caccamo 
Executive Editor 
Louis C. Rosen 
Articles Editor 
Barry Schuster 
Sports Editor 
Jon Kissel 
Editor-in-Chief 
John Halebran 
Staff: Nancy Felton, Jeff Galperin, Jeff Lieberman, Tom 
McGarrigle, Renee McKenna, Barbra Bodager, Jay Cohen, 
John Marshall, Alice Noble, Margeaux Rodden, Rick Tron-
celliti, Jeff Weeks, Beth Wright, f^ary Counihan, Bob Welsh 
and John White. 
Faculty Advisor 
Professor John J. Cannon 
The Docket is published quarterly by students of Villanova 
Law School. Opinions expressed herein do not necessarily 
reflect the views of the university or the law school. 
EDITOR'S NOTE: This is the 
second part of an interview with 
Thomas J. McNamara, a 
professor of law here for several 
years and one of the school's most 
popular personalities. McNamara 
returned to the practice of law last 
year. Below are some edited 
exerpts from a tape jxcording of 
that interview. McNamara's views 
are printed because we feel that 
they would be of interest to many 
in the law school community. 
Docket: The movie, "The Paper 
Chase," suggested a few different 
classes of students reacting to the 
law school experience in various 
ways. Have you noticed any 
distinct types or groups of students 
in your courses? 
McNamara: If my recollection is 
correct, the professor there was a 
contracts professor by the name 
of Kingsfield. Now maybe Kings-
field could, because of the way he 
ran his class, produce identifiable 
levels of students. Remember, he 
had a rather unusual way of 
teaching. By unusual I do not 
mean uncommon. I mean unusual 
in the sense that based upon what 
we know today about psychology, 
it is probably not a very efficient 
and effective way to transmit in­
formation, to stimulate people to 
think and to stimulate con­
versation which will begin to ap­
proach learning what it is that 
lawyers are supposed to learn. 
One, you don't need to go to law 
school to be afraid. I can teach you 
that by pushing you out of an air­
plane. So, producing fear does not 
make a better lawyer. He did that. 
He was wrong, I think. 
Secondly, I do not need to 
humiliate you in order to en­
courage you to learn. In fact there 
is no way that I can encourage you 
to learn. If I make you afraid of 
me, or afraid of the people around 
you, I am going to do nothing more 
than produce a recognized 
psychological response. Human 
beings when cornered, like 
animals, will do one of two things; 
fight or flee. 
Those who flee from the sit­
uation may be the group 
"three," or whatever Kingsfield 
called them, and will continue to 
flee from situations through life. 
That's just the way they're put 
together. So I haven't educated 
them, and I surely haven't en­
couraged them to learn by making 
them flee from the anxiety in the 
classroom. 
Docket: But under the conditions 
that you try to create in class, do 
you see students acting in a few dif­
ferent types of ways that you could 
generalize about or do you think 
it's just one big blur? 
McNamara: No, people are dif­
ferent. And I can't say that they 
fall into three groups. But I have 
seen the situation in which a 
student will raise a hand for the 
first time. Remember, there are 
110 people in the first year class. 
It is not like raising your hand in 
my office when there are two 
others. Raise his or her hand for 
the first time, and the student 
does not fare well in the exchange 
with the professor for a variety of 
reasons. 
Under fight and flee, a person 
who doesn't do well may never 
raise a hand again saying "the hell 
with it all". A perfectly ap­
propriate response; and the 
teacher cannot complain of it, 
because after all you can't go back 
and restructure the person's per­
sonality. 
Another person raising his or 
her hand and going through the 
same exchange may decide that 
when challenged he or she will 
simply stand and fight. Law 
students are people, after all, and 
they respond just about the way a 
typicsJ person does. 
There is also, maybe a third 
category that simply says; "I 
don't want to find out how I am 
going to respond in that setting. 
Let George do it, or let Georgina 
do it. I'm going to sit back there, 
because I don't want to be put in 
that situation." 
I think the professor can do 
something to alleviate this. But to 
presume that the professor can 
create an atmosphere that is 
totally conducive to psychological 
comfort is unrealistic. 
Ask any first year student 
whether he is more comfortable at 
of the eighth week or ninth week, 
and every one of tliem will tell 
and every one of them will tell 
you, almost without exception, 
that it is the latter that they 
prefer. Why? He knows what is ex­
pected of him. Fear of the 
unknown is probably the most 
general fear known to mankind. 
The more intelligent you are, and 
law students are intelligent, the 
more disasters you can imagine, 
and therefore the more afraid you 
can be of the unknown. 
Therefore, the problems are 
presented just by lumping down 
110 people in one place in a class 
to be run by an unknown 
professor, 109 of them being 
strangers to you, the 110th. That's 
the situation that is ripe with 
potential, aggression, and all the 
emotions that make people both 
interesting but vulnerable. 
And it all goes on in the 
classroom. That's what makes it 
both challenging and interesting; 
and on the other hand, oc­
casionally psychologically very 
devjistating for both people. Ob­
viously the teacher in the end is 
the one who's got the gun, the 
whip and the chair. 
Let me put it this way. 
Students, as a friend of mine at 
Yale once ssdd, and he meant no 
disrespect, are like dogs, in that 
they can tell if you do not like 
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Law not to discriminate on the basis of sex in its 
educational programs, activities or employment policies as 
required by Title IX of the 1972 Education Amendments. 
Inquiries regarding compliance with Title IX may be di­
rected to Edward L. Collymore, director of social action 
programs, Villanova University (527-2100) or to the direc­
tor of the Office for Civil Rights, Dept. of Health, 
Education and Welfare, Washington, D.C. 
thein, and they also tell if you are 
simply in class that hour playing 
around. As he concludes the 
analogy, unfortunately, unlike 
dogs, they cannot respond by turn­
ing and biting you on the tinkle. 
That's a pretty good analogy. I 
don't think you fool students at 
all. You may say, "Now I want 
things to be nice and pleasant in 
here", but if things are not nice 
and pleasant and it's your fault, 
they know it. You can also say to 
them, "Now this is a serious mat­
ter," but if you address it in such a 
way that it's obvious to them that 
you don't think it's serious at all, 
they are not the least bit slow to 
catch on and respond accordingly.-
It's pretty hard to say that there 
isn't some pressure going both 
ways in the teaching process, and 
there should be. Student pressure 
should be felt by the teacher. If 
he's not responsive to the people 
in front of him they might as well 
get the lecture on videotape. 
Docket: From your experience, 
what do you think are some of the 
most prominent strengths and 
weaknesses of the law school? 
McNamara: As to weaknesses, it's 
pretty tough for me to complain in 
that I found this an atmosphere in 
which, if I didn't like things, I 
could go to the people who I 
thought were responsible and 
complain. In general I found the 
persons, or whatever it was that 
was responsible for my dis­
satisfaction, responsive. So it's 
pretty hard for me going out the 
door to turn and say, "All right, 
now all these things are bad and 
here's what they are," because to 
the extent that there are bad 
things, they're partially my fault. 
And if I haven't corrected them, I 
could hardly complain. 
The doctrine of estoppel is well 
known to law students. While 
there are some things that are not 
as perfect as I would like them, I 
think cataloguing them here will 
do absolutely nothing to change 
them. To the extent that I was 
capable of changing them I tried; 
and to the extent I wasn't suc­
cessful it's my fault. So I don't 
wish to complain about my own 
shortcomings. 
To the extent that things are 
good here, start with the faculty 
which is the backbone of your law 
school. I think the faculty here is 
as high a principled, agreeable, 
well-intentioned group of people 
that I have ever been associated 
with. They're bright, they care, 
and they're trying to do a good job. 
The extent to which they fall short 
of their own goals would be ad­
mitted by them. But in no way am 
I leaving because of dissatisfac­
tion with this faculty, which has 
treated me probably better than I 
deserved to be treated, and in no 
way failed to meet my ex­
pectations of what an academic 
community should look like. 
From the other standpoint, I 
think the student body here is on a 
par with and maybe even better 
than the classes I participated in 
and went through school with at 
Michigan 12 years ago. Now I 
don't know where Michigan is 
now, but you are going to be hard-
pressed to convince me that 
selecting a class on_ the basis of 
LSATS is going to guarantee a 
better class. And if you tell me 
Tspectives on law school 
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that Michigan's average LSAT 
score for this year's entering first-
year class is 780 and our entering 
LSAT is, let's say, on the average 
of 628/630, that difference is to me 
irrelevant in terms of deciding the 
quality of that class and, more im­
portantly, what kind of lawyers 
the students will make. 
There is simply a point at which 
it becomes irrelevant, at the upper 
end of the scale. The difference to 
me between an LSAT of 630 and 
700 is just irrelevant. I'm not con­
cerned about how well they test; 
I'm concerned about what kind of 
lawyers they make. And that 70 
points to me is not going to 
produce.!) a)i demonstrsJ^ly better 
lawyer. * 
You can play the numbers game 
all you want; as far as people I've 
known I've been delighted. The 
vast, vast majority ot my as­
sociates at the law school have 
been with fine people. I have 
nothing but a feeling of glowing ex­
pectation for what the graduates 
of this law school I have 
known, and the ones who will 
graduate in the classes that are 
presently here, will do, because of 
the fact that I found them people 
of character, people of worth. 
Are there some I've liked more 
than others? Sure. Are there some 
I haven't liked at all? A few. I 
hope that would be true. I hope I 
haven't lost all my power of 
cynicism and observation. But in 
the main I have enjoyed the as­
sociation with the law students at 
this place, and very, very seldom 
could I . legitimately criticize a 
student for lacking either 
motivation or intelligence or good 
faith. I haven't found them lacking 
in that. And to me those are 
qualities that say a lot about what 
kind of lawyer you'll be and what 
kind of person you are. 
Docket: Law students, most 
probably the third year students 
who are the closest and most sen­
sitive to the job situation, complain 
that members of the faculty who 
have come from large law firms 
don't do nearly enough to help stu­
dents find jobs, possibly in these 
very same law firms. Do you think 
that teachers who have come from 
law firms should be doing more to 
help 3rd year students find jobs? 
McNamara: All I can do is talk 
about myself. In terms of drawing 
upon prior,. associations, a law 
teacher is in a difficult situation. 
If everyone asked, "Will you do X 
for me?" and you did it, and what 
you simply did was to send a 
stream of people down to your for­
mer firm or former office, there 
would very rapidly come a time 
when your recommendation of a 
person wouldn't mean anything. If 
you acted merely as a clearing 
house, making no judgment about 
whether or not there was a 
likelihood based upon what you 
knew about your firm and the per­
son involved and made no 
reasonable appraisal in advance, 
there would come a time when 
you'd say, "This is a good person, 
hire him," and they won't pay any 
attention to you. 
Your own credibility therefore 
is a factor. You're going to look at 
a student who comes in and says, 
"Look, I'm looking for a job, will 
you send me to see firm X?" and 
you've worked for firm X. Well, 
you're going to say quite frankly, 
"No, I won't." Because (1) from 
what I know of you, you're not 
going to like it there or (2) from 
what I know of you you're not 
going to get the job for a whole 
variety of reasons that will be 
satisfactory to that firm. 
That's the first problem. It is 
just very, very different to do 
something for everyone that you 
would like to do something for, 
because your firm as you know it 
has a certain set of standards that 
it applies and a certain kind of 
person it's looking for. And if the 
student you're talking to doesn't 
fit those standards you are 
wasting his time and yours to send 
him down there. In terms of 
writing letters of recom­
mendation, I will write a letter of 
recommendation for anyone who 
wants one. The terms of the letter 
will differ based u pon that I know 
of the student and what my good 
faith will support. But I won't 
refuse to write a letter of recom­
mendation. 
As far as going out and beating 
the bushes for an applicant there 
have been people that I've done 
that for, for the simple reason that 
I thought the person, as I had 
come to know them, was such that 
it was almost my duty to do it. I'll 
see an occasional trial lawyer 
come by and I'll simply call up 
somebody and say , "Look, I don't 
know if you're looking or not, but 
here is so-and-so. If you're 
looking for a trial lawyer, here's 
one I've seen in civil procedure 
and/or evidence and/or trial prac­
tice and this person has got talent. 
He's got ability and he's got am­
bition. Take a look at him. 
I've done that and I'm sure from 
time to time every other faculty 
member here h£is done that. I 
don't recall doing anything else, 
quite frjmkly, I'm not sure how 
much more I can do for anybody 
who is looking for a job. It's sim­
ply that every year you teach 
your associations with smy or­
ganization that you have worked 
for become more tenuous and your 
ability to control the outcome of 
any decision of hiring becomes 
less. 
Docket: What kind of changes 
would you like to see in the law 
school experience, e.g. a different 
type of examination process, or any 
other thing that you think would 
encourage learning a little better? 
McNamara: I suppose that if I 
could change one single thing 
about legal education, here or 
anywhere, I would make the 
classes smaller. That is 
theoretically desirable. I don't 
think emyone would contest the 
desirability of a more intimate 
learning association. It would also 
probably be economically dis­
astrous. 
Were we to reduce classes 
dramatically throughout the law 
school, we could have one of two 
choices, neither one of which 
would be desirable. One, we would 
probably have to either double the 
faculty in order to get it down to 
somewhere around 15:1 on a stu-
dent-teacher ratio, which means 
we would have to double the 
payroll. Or, secondly , we'd have to 
reduce the size of the law school 
from 600 to 300, in which case we 
would reduce income. We're not in 
a position to do either. 
This would be a little like 
urging the elimination of the rules 
of gravity because of the fact that 
many people are falling from high 
places £ind killing themselves. 
It would be very good on the one 
hand to do that, but on the other 
hand we need gravity to keep from 
flying, off into space, too. 
The same way with the practice 
of law. People will go out and say, 
"I hate the practice," looking at 
the wrong thing. People will come 
to law school and say, "I hate the 
law school." Law professors will 
say, "I hate students." I've almost 
never heard a law professor say 
that. As a group, professors like 
what they do. I'm certain as a 
group lawyers do not like what 
they do, which may explain why as 
many people are trying to get into 
law teaching as are trying to get 
into law school. It's a very 
satisfactory life. 
What I keep coming back to in 
contrast to the law and procedure 
and substantive points is a certain 
awareness and sensitivity to 
psychological factors in life. I'd 
say it was one of the major things 
I've learned while teaching and 
something that I was not nearly as 
sensitive to when I practiced. And 
it is one of the gifts that teaching 
has given to me. I've had time to 
read, think and talk to people 
about it, to watch it in action and 
for that I thank both the students 
I've had the opportunity to ob­
serve and to talk with and the 
faculty, many of whom are also in­
terested in the same phenomenon. 
And it is very difficult for me to 
avoid the conclusion that many of 
the ills with regard to the practice 
of law and many of the complaints 
about the study of law can be 
viewed most correctly, I think, 
and solvedTnost expeditiously, not 
by enormous administrative 
changes and not by commissions 
and revisions and rules, but really 
by more of a personal approach to 
the people who are involved in it. 
Docket: In the last few years the 
legal profession has been assailed. 
Hordes of students have been ap­
plying to law school. Some say that 
the country will become a nation of 
lawyers. What would you say to a 
person who is either just finishing 
college and isn't really decided 
about whether to attend law school 
or the person who is ready to 
graduate from law school but 
hasn't decided whether he wants to 
practice law? 
McNamara: The person in both 
situations is a good deal like one of 
my favorite analogies, the blind 
man with the elephant. He's about 
to embrace the law but like the 
blind man he doesn't know 
whether the law is like a leaf, like 
a rope or like a tree. The one who 
has his arms wrapped around the 
elephant's leg thinks it's like a 
tree, the one grabbing the tail 
thinks the elephant is like a rope. 
People seeking law jobs, never 
having worked as lawyers and be­
ing dependent in the main on 
people who have not worked as 
practicing lawyers for some time, 
are in a bit of a bind. I really think 
it depends upon the quality of life 
that you are seeking. Because the 
life of a lawyer is very different 
from the life of a businessman, 
and very different from the life of 
a law professor. 
^1 .iw 
Thomas J. McNamara 
The question you should ask 
yourself is not how much money 
do I want to make, or how im­
portant a person do I wish to be in 
my community, but what quality 
of life do I wtuit for myself. Those 
two are relevant to the quality of 
life but they are not the quality of 
life. 
Life is different from money and 
status, even though those are two 
factors to be applied. And if you 
know yourself well enough to know 
what style of life, what quality of 
life is best for you, then I can tell 
you a lot more about whether you 
should be a practicing lawyer, a 
businessman, or a law teacher, or 
a drummer in a rock band. 
There is a certain sameness to 
all aspects of the practice of law 
but, of course, the quality of life of 
someone who is a professional 
trial lawyer is very different from 
someone who does estate planning 
for a living. The traits of per­
sonality that make one successful 
or unsuccessful in those two 
disciplines within the law are 
very different. It's pretty hard to 
say what the mythical law student 
and the mythical graduate should 
do beyond saying (1) know your­
self, and if you don't know your­
self, try to make some efforts to 
meet that most interesting person; 
and (2) having made the efforts, 
try to find out to what extent this 
profession you think you want to 
practice will accommodate those 
things that are important to you. 
And it throws the ball right 
back to the third year student and 
to the graduating senior. There is 
no more satisfactory answer that I 
can think of, because in the end 
nobody can make a decision that is 
going to be right for you. 
Students come here hoping to 
find out a great deal about them­
selves. Or they come here with ex­
pectations that are totally out of 
phase with reality and then are 
dissatisfied and frustrated and 
unhappy because their •ex­
pectations aren't achieved. I may 
expect a lion to be like a large 
pussy cat, but if it isn't I can't 
really get angry with the lion, only 
the zoo keeper or nature. I simply 
have to go to where the stoppage 
is, between expectations and 
reality in my mind, to make the 
adjustment. 
School sets 
two reunions 
By MARGEAUX RODDEN 
Villanova Law School will hold 
its 20-year and 15-year reunion's 
on Oct. 2 for the classes of '56 and 
'61 respectively. 
The 20th reunion should be a 
significant event due to the fact 
that it will reunite the students of 
Villanova's first law school 
graduating class. No doubt, the 28 
graduates will note, quite a bit has 
changed at the school since 1956. 
Probably the most drastic 
change is in the student body it­
self, which now includes women, 
who constitute over 30 percent of 
the current student body. Dean 
Emeritus Harold G. Reuschlein 
will be returning to the law school 
for this reunion as will a number 
of other former faculty members. 
On Oct. 23 the class of 1966 will 
hold its 10-year reunion at the 
school. 
For the information of new 
students, the Alumni Association 
performs a number of valuable 
services for the law school in­
cluding the Annual Giving Pro­
gram, wherein the alumni 
raise funds for the school, and a 
placement program in which 
graduates of Villanova Law School 
are instrumental in placing recent 
graduates in meaningful em-
nloyment. 
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Summer jobs in the law firm 
EDITOR'S NOTE: The following 
series of articles attempt to com­
municate particular experiences 
which tend to be associated with 
diverse summer employment op­
portunities. We hope that first-and 
second-year students who read 
these articles will be able to more 
effectively evaluate their personal 
desires in relation to the type of job 
they are seeking. 
By BARRY SCHUSTER 
So you want to go to Noo Yawk, 
the Big Apple? It certainly is a 
city of hustle and bustle, even with 
the summer crowd escaping to 
fresher air. But in spite of 
demolition-derby taxicabs, or 
because of them, life in the law 
firms high above Park Avenue 
thrives. Summer means eager and 
fresh summer associates and 
freshly legalized legal assistants, 
returned from their first bout at 
law school. 
I was in this latter group; a 
legal assistant once, then off to 
law school, and now back for the 
summer. Before first year, we 
politely posed questions about for­
bidding legal intricasies. Now with 
a dangerous amount of knowledge, 
we forcefully attacked issues. This 
time we were told not how little 
we knewt but how foolish we 
sounded. 
After renewing acquaintances, 
the lawyering business resumed 
quickly, amazingly quickly. We 
were already familiar with the 
physical surroundings except that 
what had been five floors in the 
building had mysteriously grown 
to nine floors, all to house some 55 
partners, 120 associates, 70 legal 
assistants and hundreds of 
secretaries, typists and other 
unknown office personnel. 
Years of Discovery 
Yes, this is a big firm which 
handles some big cases. At the 
time I left to begin law school, I 
_was doing factual research (as 
well as playing "go for") for the 
discovery in an antitrust case. The 
day I returned, the old work was 
still sitting on the desk. Years of 
discovery were still in progress. 
Mounds of documents were 
familiar friends. 
If the corporation we represen­
ted had not been blue chip, I could 
almost pity it for the years of 
staggering litigation costs; legal 
assistants billed at $25 per hour, 
associates at $75 per hour and 
partners well into triple figures. 
But as our blue chip took its tax 
deductions. Uncle Sam bit into 
our $200-a-week plus overtime, 
which was well more than doubled 
for,spanking new associates. Yes, 
a big firm with a keenly com­
petitive and generous heart. 
Pinstripe to T-Shirt 
But lest too much about this 
large firm sound impersonal, 
tedious, status-structured, and all-
engulfing (all of which it is) there 
are moments of excitement and 
reward. They are few and far be­
tween, but for that reason all the 
more valued. For instance, sum­
mertime meant the season 
opening-for the Midtown Lawyers 
Softball League. 
Partners, then associates, and 
then lucky legal assistants could 
remove their pinstripes and don 
sweaty T-shirts and play ball un­
der the shadows of skyscrapers 
and Central Park elm trees. As 
was expected, our competitive 
edge led us to a season sweep of 
Practically something for everyone: 
a brief glance at Park Avenue, 
Broad Street and Bryn Matvr 
the league over such rivals as 
Paul, Weiss and Rogers and 
Wells. 
But then, once exercised, it was 
back to the office that evening. It 
was not unusual to find oneself 
and others billing over 60 hours 
per week, although the greatest 
workload fell on junior associates, 
all eager to prove their worth. 
This made it all the more 
satisfying, when, eifter such long 
work, a discovery order or inter­
rogatory challenge was decided for 
our side in the district court. 
At Midnight 
And, after having put in such 
long days, a midnight cab ride 
home up deserted but glittering 
Madison Ave., (which always 
shines like a Christmas 
decoration) capped the day as a 
relaxing treat. Even though my 
chauffeurs' only comments were 
"Where to Bub?" I could still feel 
like saying, "Home, James," as I'd 
be- whisked to my waiting apart­
ment. 
So what is life in the big Park 
Avenue firm? It is work just like 
anywhere else, except, just like 
New York, things are bigger, 
take longer to move, and involve 
more people. But 'life thrives and 
the tedious work is spiced with oc­
casional assignments with learned 
people or interesting places. 
Small-town girl 
in a big time firm 
By JULIE CONOVER 
My initial feelings about 
working in a large law firm were 
not entirely positive. Somehow, I 
imagined that all large center city 
law firms were bastions of WASP 
conservatism, populated with 
young and old males dressed in 
three-piece suits and wingtips. 
As a female, I clearly could not 
fit into this mold, although I 
doubted whether I would have fit 
better even if I had been a male. 
The question was; could a small 
town girl from western Penn-
sylvai^ia find happiness on Broad 
Street? 
The answer was yes, at least for 
the summer. I was happy to find 
that there were all types of people 
working in such a law firm; in fact, 
the largeness of the firm seemed 
to promote diversity. The only 
common denominator was that 
everyone worked hard to be a good 
lawyer. Additionally, it was im­
portant to me that there were a 
relatively large number of women 
lawyers working at the firm. 
Lots of Research 
For the most part, summer 
associates at the law firm were 
given assignments involving a 
great deal of legal research and 
writing. There were some oppor­
tunities to get out of the office to 
' ^ o to court, closings, or other 
events; but the vast bulk of my 
time was spent doing research. 
I think this is generally the case 
at most large firms, since in point 
of fact, research is the thing law 
students are able to do best. How­
ever, the assignments for the most 
part involved interesting questions 
of law, so the research mehios 
were really excellent practice in 
legal problem-solving. 
Working as I did for lawyers 
who were perfectionists with their 
own work, I was motivated to 
strive to produce the best work 
product I could. This was a very 
challenging experience. 
Social Events 
On the lighter side, the firm 
made an effort to make the sum­
mer socially enjoyable for the 
summer associates. For example, 
the firm sponsored a picnic and 
dinner party for the summer asso­
ciates, in addition to the "hit" 
event of the summer season — 
firm night at the Phillies. 
Free tickets to see the concerts 
at the Dell and the Playhouse in 
the Park were also made available. 
And there was time to take ad­
vantage of these events. The firm 
made it clear that summer asso­
ciates were not expected to work 
long hours and weekends. 
The disadvantages of a large 
firm relate largely to the type of 
work, and the' amount of it. Even 
though the summer associates 
were able to leave the office at 
5; 30, it w£is clear that no one else 
was leaving then. Furthermore, I 
know that some of my co-workers 
found the general type of work 
which the firm did — general cor­
porate work for the most part — to 
be uninteresting. That is a matter 
which would depend largely on the 
taste of the person involved, 
however. 
All in all, I think that a summer 
clerkship at a large law firm is a 
very profitable and enjoyable ex-
peri«^nc«". 
And while the 
partner's gone 
By REGGIE KRASNEY 
A summer clerkship with a 
small suburban law firm (five or 
fewer attorneys) can provide a bet­
ter chance to "practice law" than 
an internship with a large or even 
medium-sized, center-city firm. 
The author worked this past sum­
mer for a firm of four attorneys. 
Two summer law clerks, including 
himself, were employed. 
The two senior attorneys had 
been in practice for 15 years, the 
past seven together in this office. 
The office's practice was general. 
Areas of the law in which the 
author became involved in a 12-
week period included ad­
ministrative law, antitrust, 
bankruptcy, contracts, cor­
porations, criminal law, divorce 
and domestic relations, eminent 
domain, federal and state civil 
procedures, international law, 
landlord and tenant law, local gov­
ernment, personal injury, and tax. 
Simply writing briefs and 
memos in these areas, however, 
can riot be considered "practicing 
law." Rather, one must become 
thoroughly involved in the legal 
process itself. This is the op­
portunity which the smaller law 
office provides. 
Although some of the duties, 
delegated to the clerk seem menial 
due to their ministerial nature, 
they do in fact require somewhat 
more than a chimp's mentality to 
successfully perform. 
Preparing and serving a sub­
poena, interviewing clients, 
questioning accident witnesses 
and attempting to obtain accident 
reports from insurance companies 
and police departments, drafting 
pleadings and researching the law 
of a foreign jurisdiction is not an 
unusual day in the life of the sum­
mer clerk. 
And all of this might just follow 
sitting at the courthouse door at 9 
a.m. in order to file a praecipe for 
a default judgment. 
Where megabucks are not in­
volved, the clerk may be allowed 
to negotiate settlements with in­
dividuals, corporations or in­
surance companies. When all of 
the attorneys are absent from the 
office, the responsibility devolves 
upon the clerk to check the daily 
mail for matters that require 
immediate attention. Calls from 
clients which are alleged to in­
volve "urgent" matters must be 
evaluated to determine if dis­
ruption of a senior partner's 
vacation is warranted or if a sym­
pathetic call to the client will tide 
the matter over until the attorney 
returns. 
In short, the clerk for the small 
suburban law firm is a quasi-
attorney, one who performs sub-
stantiaUy the same tasks as those 
of a solo practitioner, short of 
court appearances. The ex­
perience is invaluable and is 
highly recommended for any law 
student contemplating private 
practice. 
Client Counseling offered 
By SUZANNE BLACK 
Assoc. Dean J, Edward Collins 
is offering ah experimental course 
in legal interviewing and client 
counseling to a group of 30 second-
and third-year students this se­
mester. The program consists of a 
series of two-hour sessions on 
Saturday mornings, offered on a 
non-credit basis. 
Few law schools offer courses in 
interviewing and counseling. 
There are no casebooks or 
developed materials in this field. 
In schools which do have such 
programs, the courses are 
generally unstructured and 
develop according to the needs and 
desires of each group of students. 
The general plan for the course 
at Villanova includes sensitivity 
training sessions. Students will be 
videotaped in a client interviewing 
situation and reactions from both 
client and attorney will be ob­
served. Participants will receive 
feedback and criticism from other 
students. Cooperation with the 
university's counseling center is 
also anticipated, 
Collins feels that, as client 
counseling is part of a lawyer's 
responsibility, this is an area into 
which legal education must move. 
Hopefully the course will enable 
its participants to deal more ef­
fectively with legal problems in 
areas of great human sensitivity; 
death, divorce, or first experiences 
with the criminal process. 
Collins emphasizes the ex­
perimental nature of the course. 
However, he is hopeful that the 
program will develop to a point at 
which it is offered as part of the 
curriculum for credit. The popular 
trial practice course was 
originally initiated on a similar 
non-credit experimental basis. 
This semester's program will help 
to ascertain whether legal in­
terviewing and client counseling is 
the type of skills course which can 
effectively be taught in a 
classroom situation. 
Those are stacks and stacks of application forms that litter the desk of 
Sandy Moore, admissions and financial aid officer at Villanova Law 
School. What facts and figures do these forms contain? You'll find out 
next issue when THE DOCKET presents a portrait of the first-year 
class. 
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Insights into the public sector 
WittV ffrittv of defenders, died by the FBI. FBI agents are on more policy or iente 
By JON KISSEL 
For the past two summers I 
worked for the Public Defender's 
office in Santa Barbara, Calif. 
This job gave me the opportunity 
to participate in the legal realm, 
both as a researcher who had 
limited contact with clients and as 
a certified law clerk who himself 
could handle a caseload. 
I was fortunate to be involved 
with this particular office. A new 
Public Defender had recently been 
hired when I first came to work in 
the summer of 1975. Since new of­
fice policy was being formulated, 
assignments were being changed 
and personnel matters were being 
reviewed, I was less conspicuous 
as a law clerk. Due to the con­
tinuous movement within the of­
fice I was able to work at my own 
pace and devote all my time to 
helping prepare CEises which were 
about to reach the trial calendar 
• on a one case at a time basis. 
Satisfaction 
My work in this area largely 
focused upon researching and 
preparing legal motions made at 
the commencement of trial. 
The less than glorious role of 
researching law clerk became 
more invigorating when one sud­
denly observed his work product 
as the sole source of an attorney's 
preparation for oral argument. Af­
ter providing "my attorney" with 
enough material to be victorious 
in a motion, which may have been 
due to factors other than my own 
work, I was consulted by this at­
torney before he argued other 
motions. 
1 was asked which were the 
strongest and why, how would I 
counter these points if I were on 
the other side, and, most im­
portantly, what would be the most 
effective manner to present our 
side of the pending matter. 
For me, this wsis the most 
challenging of all my tasks. 
Researching can be long, bur­
densome and at times rather 
boring, but contemplating a plan 
of action is a task which requires 
some real insight. At this point I 
began to realize that all the law 
school "A"s or all the legal 
knowledge would be useless to a 
trial lawyer unless/ he had the 
ability and personality to ef­
Nitty gritty of efe ers, 
SEC and U.S. attorney 
trial experience. fectively communicate his ideas to 
a ju'dge or jury. 
New Perspective 
Suddenly I was thinking of 
myself in the courtroom, analyzing 
my argument together with the 
judge's personality, the D.A.'s 
method, as well as the subject 
matter. Before my first summer 
ended, I was able to participate in 
a felony jury trial and handle an 
entire case's motions. At this 
point in my legal training, this ex­
perience was more valuable than 
anything I'd ever engaged in. 
This past summer I returned to 
Santa Barbara for another three 
months of work. I was assigned 
immediately to the criminal 
arraignment calendar, where I 
assisted three other attorneys. 
The deputy public defender in 
charge of the calendar had been 
slightly exposed to my work from 
the previous summer, yet did not 
hesitate to give me three or four 
small cases each day. 
The arraignment calendar is a 
good place to make an initial 
determination of each case which 
will be prosecuted by the D.A. At 
this stage a defense attorney will 
talk to his client, read the police 
report and decide what to do with 
his client's case. 
Arraignments are sometimes 
extremely crowded. I learned that 
during a busy day one might get 
the best "deals" for his client if he 
desired to enter into a plea 
bargain. Being acquainted, or even 
being friends with the D.A. or the 
judge, is important in that respect. 
Buzz Words 
Certain facts will appear in the 
police reports which represent 
"buzz words" to different judges. 
It is at this point that an attorney 
must go into chambers with the 
D.A. and attempt to equitably 
resolve his client's case. 
Through my exposure and in­
teraction at arraignments, I for­
mulated what I considered an ef­
fective procejdure to employ. First 
I would speak with my client and 
ascertain exactly what he wanted 
done, since I was there primarily 
to represent his interests and not 
for the sole purpose of obtaining 
Prof. Jane Hammond, who will be leaving soon to take up her new 
position as librarian and professor of law at Cornell has helped ease 
the burden on the law school by remaining until her successor could 
arrive and take up the reins. 
Police Reports 
After an interview I would read 
the police report furnished by the 
court. Generally police reports are 
not admissible in court and are 
seldom given any talismanic 
significance, -as-tbey -ate written 
by an officer who knows what the 
D.A. needs to make a good case. At 
times he will "mold his report to 
accommodate the D.A.'s con­
viction needs. I was able to get a 
good number of cases dismissed 
on the ground that the police 
reports were too vague. The final 
step would be either to plead the 
client guilty and enter into plea 
bargaining with the D.A. or to 
plead the client not guilty and set 
the case for trial. 
About One In Four 
Of the 95 clients I handled this 
summer, about 25 eventually went 
to the trial stage of the 
proceedings. Their cases were 
ones which either had a possibility 
of a long sentence or were such 
that could be won. At this point 
my role was more of an assistant 
to the lawyer who would even­
tually try the case, but at times I 
handled much of the work myself. 
Through my experience with the 
public defender's office I have 
realized the great need for being 
able to communicate with all 
types of people, from judges to 
chronic alcoholics, in a manner 
which is readily comprehensible 
and believable. Fact sensitivity is 
essential in trial work, and, of 
course, thinking quickly on one's 
feet is essential. Seeing the law in 
action is a different world from 
reading cases. 
By SANDRA KAUFMANN 
Do you want to work for Uncle 
Sam? Perhaps the best way to find 
out is to spend a summer as an in­
tern in a government agency. 
While Washington almost im­
mediately comes to mind as the 
place to look for a summer job, it 
is not the only place. Most agen­
cies have regional offices scat­
tered around the country, and the 
Department of Justice has a 
United States Attorney's Office in 
every judicial district. Generally 
both the Washington and the 
regional offices will have a 
summer intern progreim. 
Last summer I worked in the 
United States Attorney's Office 
for the District for Delaware and 
for the Securities and Exchange 
Commission in Washington. There 
were some similarities between 
the agencies and some differences. 
The U.S. attorneys and the 
assistant U.S. attorneys handle 
the day-to-day business of the 
Department of Justice in the 
regions. In addition to handling 
criminal prosecutions and in­
vestigations, the U.S. attorney ser­
ves as the local attorney for other 
government agencies such as the 
Veteran's Administration and the 
Department of Housing and Urban 
Development. 
FBI On Hand 
A summer intern can expect to 
do the same kind of work as law 
clerks in firms of comparable size 
specializing in criminal law. The 
difference between private firms 
and the U.S. Attorney's Office is 
that all investigative work is han­
l
hand to consult with the attorneys 
as the case develops, so summer 
interns tend to be assigned to 
tasks involving legal research and 
memoranda writing. Salary 
schedules are determined by the 
federal government, so they do not 
vary from city to city. 
The Securities and Exchange 
Commission, unlike the U.S. At­
torney's Office, tended to be much 
r  li  ri t d. The Com­
mission also viewed its summer 
internship program as an intro­
duction to the commission for 
prospective permanent employees. 
Thus, the Commission was more 
interested in giving the interns a 
good time rather than having a 
hard-working summer crew. 
Seminar Sessions 
Interns were given 
(Continued on page 8} 
seminar 
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Villanova host 
to ALI-ABA 
BY JAY COHEN 
Continuing education is a must 
for a practicing attorney if he is to 
meet the demands of new 
situations in the law. Yet law 
schools, which, after all, impart 
the bulk of a lawyer's knowledge, 
have not generally used their 
resources for continuing 
education, according to Prof. 
Walter Taggart. 
Taggart made this comment 
while speaking about a seminar on 
bankruptcy law and practice 
which he organized and which was 
CO-sponsored by the American 
Law Institute and the ABA. At­
tended by 120 lawyers from all 
parts of the country, the seminars, 
from July 4-10, had a "faculty" of 
distinguished attorneys, jurists 
and professors of law. 
Other Seminars 
The bankruptcy seminar grew 
out of a suggestion by ALI Chair­
man, Paul Wolkin, to Prof. 
. Taggart. 
Villanova was also the site of 
two other ALI-ABA seminars: ad­
vanced business tax planning and 
a two week course in federal 
securities. 
Taggart termed the bankruptcy 
seminar "academically very suc­
cessful," and pointed out its 
possible value to lawyers seeking 
continuing education. 
The alternatives now, he said, 
are either to attend graduate 
school or existing seminars, given 
by state Ba' and other groups. 
Both are limited by their 
specialized or topical nature. 
Broad Perspective 
In the bankruptcy seminar, 
topics covered in the sessions 
were both broad in purpose and 
perspective, ranging from a 
general overview of bankruptcy to 
Prof. Taggart's own offering, the 
statutory framework and ap­
plicable rules of bankruptcy 
procedure. 
The law school's offering of 
such a wide-ranging program is 
part of its legitimate role in the 
community — to make its 
facilities available. The one 
question which must be asked, 
Taggart said, is whether the law 
school is meeting the need in the 
community of lawyers. 
It should cooperate if existing 
programs already meet the need 
for a certain kind of education. If 
not, the law school should take the 
initiative. And this is just what 
Villanova is considering. Plans to 
show taped ALI courses are being 
discussed as an effort by the law 
school to provide continuing 
education. 
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John E. Freund III listens attentively to sharp questions posed by a 
distinguished panel of judges at last year's final round of the Reimel 
competition. 
Patricia H. Burrall, one of the members of the winning team in the 
competition, makes a point to the panel of judges. 
In Reimel 
(Continued from page I) 
October 11. 
The entire Moot Court program 
is run by the Moot Court Board, a 
group consisting of 19 second-and 
third-year students who have 
become members of the board on 
the basis of high academic per­
formance. In addition to Kemp, 
the board consists of Frank Baker, 
Sandy Kaufmann, Debbie Lerner, 
Jack Loughhead, Joe Murphy, Jim 
Staudt, Jennifer AsheiT- Joan Axe, 
George Eager, James Hilly, Lucy 
Ivanoff, Kathleen Kelly, Mary 
Ann Killinger, Susan Rhodes, Ed­
ward Saviano, Richard Schey, 
John Toner and Barbarann 
Uberti. 
This year, the board's respon­
sibilities have been greatly ex-
j)anded. In the past, various judges 
in the program were asked to in­
dicate whether they felt that the 
briefs and oral arguments they 
heard were satisfactory. But this 
year, all briefs will be subjected to 
an anonymous screening by board 
members. 
Participants whose briefs pass 
this screening will be deemed to 
have satisfied the Moot Court II 
standards. Those briefs which are 
not found to be satisfactory will be 
anonymously submitted to a 
faculty panel for- a final 
evaluation. Grading is pass/fail. 
This year's hypothetical case 
was written by Prof. Gerald 
Abraham, who was assisted in his 
efforts by Moot Court Board mem­
bers Jennifer Asher and Sussm 
Rhodes. The idea, explains Kemp, 
was to try to have an interesting 
and timely problem. According to 
Prof. Abraham, "The fact 
situation isn't taken from an 
aottrnl- ciwe but-it's a- probtein 
that's interesting and it involves 
currently important legal issues. 
This is a question that's being 
litigated around the country and it 
involves, aside from the specific 
legal issues, a broader problem of 
sex-based discrimination. I tried 
to draw up a problem that was 
balanced so that there could be 
good, plausible arguments on both 
sides." 
Kemp says he's happy with this 
year's program and feels that no 
significant changes need to be 
made. And Prof. Abraham offers 
this caveat to participants: "The 
issues involved are relatively sim­
ple, but you'll find that the an­
swers are much more difficult." 
Richette 
(Continued from page I) 
from that very real social sea. 
Urges Involvement 
Citing Prof. Curtis J. Berger's 
editorial, "Law Is the Heart of the 
Lawyer," which appeared in the 
New York Times last summer. 
Judge Richette urged that 
students become involved and take 
the time to care for the less for­
tunate in society. She agreed with 
Berge that "Law students should 
know that with the privileges of 
our profession comes social re­
sponsibility. This lesson should 
begin early." 
Although a feminist herself. 
Judge Richette criticized the 
Women's Movement for its elitism 
and failure to attract those women 
Insights 
(Continued from page 7) 
sessions with representatives from 
the various divisions at the Com­
mission so that they could become 
familiar with divisions other than 
the one to which they were 
assigned. While many of the 
projects given to summer interns 
were "make-work" or - "review" 
and not really crucial to the over­
all work of the commission, the ex­
perience of working in 
Washington for an agency such as 
the SEC was invaluable. 
Again the pay was standard 
government scale, but the scale 
was higher because the work was 
in Washington, which has a high 
cost of living. 
who are most often the brunt of in­
justices, both social and economic: 
the middle-class, minimally-
educated housewife or employee. 
It is these women whose rights 
and interests, so frequently 
ignored, need the attention and 
empathy of the professional com­
munity. 
Cites Over-reaction 
And what of the young girls who 
are daily shipped off to correc­
tional centers simply because they 
are promiscuous, under the guise 
of controlling venereal disease? 
This same over-reaction to 
promiscuity is paralleled by an un-
der-reaction to the rape victim, 
she said. 
Judge Richette cited these and 
other instances of societal 
discrimination against women in 
the justice system. When speaking 
of rape, Judge Richette told of a 
case she argued against an at­
torney who believed that a woman 
simply could not be raped and who 
delivered a fiery summation 
ending in "You can't thread a 
moving needle!" After many hours 
of arduous rehearsal, Ms. Richette 
proved him dead wrong — she 
sashayed about the courtroom in 
delivery of her summation while 
threading a piHowful of needles! 
The evening with the judge was 
topped by a cocktail party 
provided by the Women's As­
sociation, which made it pos­
sible for the law school com­
munity to share the energy and en-
thusieism of a remarkable woman 
and professional. Judge Lisa 
Aversa Richette. 
Judge Lisa A. Richette speaks with a group of students following her 
address at the law school. 
